
 

Behavioural Inclusion Camp Leader, March Break & Summer (Seasonal) 

Recreation Department 

Reports to Camp Coordinator and/or Recreation Programs & Services Coordinator 

This position is non-union, part-time. Scheduled hours will vary based on the needs of the 
camp and will primarily occur Monday to Fridays between 7:30 a.m. to 5:30 p.m. for March 
Break and summer season from June to September. A regular work week will be 40 hours. 
However, this may change depending on staffing requirements due to registration numbers. 
Staff will be required to work within Thamesford and on additional outings as required. 
Mandatory pre-camp training (40 hours) will occur during the weeks prior to the start of each 
camp program.   

The Behavioral Inclusion Camp Leader is responsible for planning for the inclusion and 
supervision of camp participants with special needs. This position will work with participants 
who require one-on-one care in a group setting. They are responsible for ensuring the safety 
and development of their campers and apply methods and techniques to integrate said 
participants into fun, educational and safe camp activities with other participants. 
 

• Meet with Camp Coordinator to review and provide comment regarding daily program 
plans as it pertains to their assigned camper(s).  

• Participate in initial visits with parents for children with unique needs who will be 
participating in the Day Camp Program, when required. The purpose is to learn about 
the disability/exceptionality, what the child likes to do, does do and for the child to meet 
the worker. 

• Document information about the child’s support needs (i.e., does the child need physical 
assistance, verbal prompts or reminders when getting changed for swimming).  

• Responsible for modifying camp activities for the child with special needs and to 
advocate for the development of inclusive activities throughout the camp, ensuring the 
child will be included in all activities and be able to be successful despite the 
disability/exceptionality.  

• To work in a ratio that best suits the child(s) needs (either 1:1 or 2:1).  
• Complete daily and weekly forms and required paperwork including daily log of child’s 

activities and behaviours at camp.  
• Execute daily program plans for each day of camp.  
• Maintain good communication with parents of camp registrants.  
• Always ensure the safety of camp registrants.  
• Practice and memorize all safety and rescue procedures.  
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If you require this document to be in an accessible format, please contact the 
Director of Corporate Services at clerk@zorra.ca or 519-485-2490 ext. 7228. 

• Respond to emergency situations as required (i.e. first aid treatment).  
• Supervise, assist and actively participate in all aspects of the camper’s day. 
• Provide opportunities that each individual experiences success while at camp. 
• Recognize and respond to opportunities for group problem solving. 
• Ensure camper safety throughout the day, including sign in and sign out by conducting 

attendance, head counts, and choosing safe environments for activities. 
• Participate in water and pool activities including swimming at the Thamesford Area 

Swimming Pool and Supervision on field trips. 
• Set a good example to those around you, respecting campers, peers and staff. 

Internal: With Recreation & Facilities Program Coordinator, Camp Coordinator, and fellow Camp 
Leaders.  
External: With parents, campers, clients, and general public. 

• Must be 16 years of age or older. 
• Standard First Aid CPR (to be completed prior to your first shift) 
• Vulnerable Sector Criminal Check (to be completed prior to your first shift) 
• High Five’s Principles of Healthy Child Development Certificate (considered an asset) 
• Demonstrated aptitude for delivering an inclusive camp experience. 
• Able to demonstrate excellent interpersonal skills, problem solving skills, customer 

service skills and communication skills. 
• Must have good organizational skills and is punctual and dependable 
• Self-starter and able to work with minimal supervision.  
• The ability to follow safety procedures set by Municipality. 
• Available to attend required training and to work the full eight weeks of summer camp 

programming. 

T-shirts will be provided and worn during all shifts. 

Please submit your resume in PDF format to: Jenna Gallman, Financial Services Clerk, 
jgallman@zorra.ca 

Only successful candidates will be contacted for an interview. 
 
The Township of Zorra is committed to providing accommodation for persons with disabilities. 
Accessibility accommodations are available for all stages of the recruitment process. If 
contacted for an employment opportunity, please advise the Township if you require 
accommodation. 
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